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	Text9: Student eligibility requirements
	Text10: MPP 63-406.12, 63-406.122; CFR 273.5 (b)(7)
	Text11: What is the definition of an on-the-job training program in relation to CalFresh?

Situation: Student is attending a cosmetology school run by a for-profit organization. A majority of the curriculum consists of  training acquired through hands-on experience on mannequins and guests. The student is not paid nor is she employed by the school. The school requires a high school diploma or equivalent to enroll.

Per MPP 63-406.12, "Student eligibility requirements shall not apply to... persons participating strictly in the job training portion of on-the-job-training programs as opposed to the class attendance portion...". A definition of an on-the-job-training program is not provided, though 63-406.122 (a) and (b) have examples of students participating in a six-month on-the-job training program at a vocational school that normally requires a high school diploma. (see reverse side)
	Text12: Since CFR 273.5 (b)(7) refers to the on-the-job training participant being trained by an employer, we believe on-the-job training can occur only when the trainee is employed by the organization. Students who are participating in training at a vocational school but are not employed by the organization would therefore not be considered to be participating in on-the-job training.
	Text13: An on-the-job training program for CalFresh (food stamp) purposes is one in which a participant is hired by a private or public employer and while engaged in productive work receives training that provides knowledge of skills essential to the full and adequate performance of that job.  The employer pays the participant wages and the employer is reimbursed for providing the training, additional supervision, and sometimes wages to the participant (FNS Policy Memo 91-07).  An employer funded training program for its paid employees does not qualify as an on-the-job training program for CalFresh purposes as it relates to student eligibility.  Therefore, the training at the cosmetology school would not be considered “on-the-job” training.  The cosmetology school, based on the information provided, would be considered an “institute of higher education”, so in order for an individual to be exempt from the student rules they would have to meet one of the student exemptions to be eligible for the program.  OJT/work experience is not paid employment when it is offered as a CalFresh E&T component. 
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	Text5 pg 2: 
	Text9 pg 2: 
	Text6pg 2: 
	Text7pg 2: 
	Text8pg 2: 
	Text10g 2: 
	Text11g 2: 
	Text12g 2: 
	Text13g 2: This suggests on-the-job training may be completed with the school. However, CFR 273.5 (B), Student Exemptions, states "To be eligible for the program, a student as defined in paragraph (a) of the section must meet at least one of the following criteria: (7) Be participating in an on-the-job training program. A person is considered to be participating in on on-the-job training program only during the period of time the person is being trained by the employer." 

The CFR specifically states the person being trained by the employer, which suggests that the trainee must be employed by the organization. 
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